BOARD OF EDUCAT#ON
THOMAS W. MITCHELL
SECRETARY-BUSINESS ADMINISTRATOR

¢ SOUTH STOCKION STREET
TRENTON, NEW JERSEY D861

AGREFVERT

THIS AGRE:

W

;. by and betvween the Board of Bducstion
in the County of Mercer, and The Trenton School Custodians
Associgtion shall commence and be in effect from the Tirst

; : dey of July 1970 uvntil the thirtieth dzy of Juns 1971.

No changes or modifications shall be regussi
by either pariy hercto pricr to the

AGREBHMFERT exceplt as provided in ARTICLE VIT, SECTICH 1.

&



RORK WEEK

SECTION 1. The reguler work :i«ree}; for full-time custodizl employees shall
be forty (10) hours. The work dey shall be eight (8) consecutive
hours exclusive of lunch hours.

SECTION 2. The regular work veek Tor part-time cusbodial employees shale'
be twenty {20) hours. The work &gy shzll consist of Ffour (L)

hours.



ARITCLE 1T

SATARY SCHEDULE

CSECTION 1.  The following salery schedule, indicating the minina, mesima
and one and one-half inerements shell become effective July 1,

1970 for 211 permanent employees:

Classification Minimom  Meximm  Increment
Custodien Engineer, Grade 1 $8,850  $10,250 $360
Custodian Engineer, Grade 2 7,650 9,01 340
Cusbodian Engineer, Grade 3 7,200 &,LE0 320
Firepan High Pressure, In-Charge 6,650 7,850 300
;s Head Custodian 6,650 7,850 300
Fireman High Pressure, Regular 6,475 7,635 290
Custodian, Grede 1 5,800 6,84 260
Custodian, Grade 2 5,625 6,625 250
Assistant Custodien 5,500 6,360 2Lo
Wetchmor _ : 5,100 6,360 2lo
Clesner, Hesvy 5,175 €,095 230
Clesner, Light, Full-time L, 700 5,500 200
Cleaner, Light, Part-{tinme 2,350 2,750 100

SICTION 2. Rate of pay for custodial overtime shall be paid sccording to th
- following schedule;

General Ov&r time Duties

(based on individuval's yeorly salavy)

Weckdays - Piwe and one-half hourly rate

Saturdays - Time and one-hali hourly rate

Sundays - Double-tine hourly rate

Holideys - Straight-tine hourly rate

Permit School Openings

Weekdays - $3.50 per hour g
Saturdeys ~ $5.25 per hour (13 timoc “hove rabe

t

Sundays and Holidays Douvble-tine hourly rale based on

individual's yearly salaxy

Substitule Night-Yatch Duty

- Weekdaye -~ $3.50 per hour



- BECTIOH 1.

ARTICLE 173

BENEFITS

Employees enumerated in the above salary schedule shall be

ey

A.

ivled

ollowing benelits:

h

o the

o

Membership in a pension fund administered by the State ol
New Jersey and all extended privileges to which they sre
entitled by virtue of their membership in the Fund.
Annﬁal vacabion lezve with poy according to the following
schedule: |

Period of Sewxvice Vacation Days

including Teh wonth

7 morths to end including Oth yesx

Oth year o and including 15th year
n year of service

day per monbth
2YS
ays

4
days

W

Probotionary employess shall be granted & vacatlon leave.

For the ressons of pressure of busipess or a specific need
of the Board of Educetion the Assistant Secrelary, Buildings
and Grounds shell have the right ﬁo designate the period
dur;ng Mich time the aforesaid vecabion leave shall be

granted.

the vacation or any part thereof is

A

If, in eny calendan year,

3, e ’ o - N > L3 .
not granted by reason of pressure of business, such vacabion

period or parts thereol nobt granted shall accumulale and shall

be granted during the next succeeding calendar year only. In




Ho vacation allovance will Dbe granted Lo eiployees vho

‘resign from thelr positions before the end of the school

year. Hovever, vacation allovance will be granted thoge
vhose retirement is effectivz before the end of the school
year providing they have worked seven months out of the
tvelve.,

Longevity increment for yesrs of service according to the

following schedule:

Twenty (20) years $h00
Twenty-five (25) years &hoo
Thirty {30) years $200
Thirty-five (35) years $200

In determining the total years service for longevity, the

3]

time ghall cormence with the first date of employment,
providing employment wvas conbinuous. Employees acguiring
the above years of service prior to February ) of the next
school, year shall be entitled to the above increment.

An employee éf the Board of Educabion must reltire by the

3
first of the month preceding his 7Pth birthday (New Jersey

Statubes 18A: 66-43),

Under the provisions of Chapter 263 PI, 1955 the Eoard of
Educetion will provide fov retivement and pension of certaln

employees not covered by the Teachers' Pension' and Annuiby

"Fund or the Public Employees Retirement Systenm.

Eighteen (18) days sick leave per year with full pay. AllL
perngsnent and prohzticoncry employess she

S e Jamaey Y ey z . . " | .
vnilivdted pecwsnlation of 211 vnussd 2llowodle &




J.

Wnen illness exceeds {5) five successive school dazys @
physician‘é certificate covering the pericd bf absence

must be filed with the Assistant Secretary, Buildings and
Grounds. Sick lesve is here y defined to mezn the absence
from duty of any permanent or probationsry employee because

of personal disability due to illness or Injury or on account
of being quarantined due to the presence of a contagious
disease in the irmediste household.

A total of Fourteen (14} paid ho}ia&ys, mutuslly agreeable Lo
the sdministration and The Trenton School CUSbOi 5 Assocla-
tion, shall be allowed to all permen ent and probeticnar
employces in sccordance with the yeorly school calendar.

Poul weather clc ning shall be supplied by the Board of

Educ@uﬂon.

Tne second end third shift high pressure boiler fireman shell

be paid & different

|__,,

2l of ten cents (10¢) per hour over his
regular hourly rate. |

Five (5) days with full pay for death in‘ﬁhe immediate fTemlly.
Tadediste Tamily shell be understood Lo dnclude: wife,
husband, Tether, mother, child, brother, séster, or other

relative living in the same household. L

Up to a tobal of three (3) dsys per year shell’ be allowed for

.

-4,

illness in the immediate Tamily. Immediste family shall be
understood to include: wife, husband, father, mother, child,

brother, sister or cther welalbl




M.

P.

With the spproval of the Assigtant Secretary, Bulldings and
Grownds en employee shall be sllowed an absence of one day

-

with no loss of pay for the death of others.

Three (3) days per year shell be allowed for either personal
business or religious holidays. Personal business deys shall
be spproved in esdvence by the Assistant Secretary, Buildiﬁgs
and Grounds.

one (1) day shall be allowed with no loss of pzy for marriage
of employee or for warrisge in impediate Tamily.

Absence by reason of subpoens shall result in no deduction
from selary provided the subpoens 1s filed with the Secretary-
Business Administrator, except vhere the employee is e party
to the suilt in which case full deduction shall be made.
Empioyees gubpeenaad for ju;y duty shall receive Tull pay
less fee veceived for such ssrvice.

Leave of gbsence, wilth losé of pay, mey be granted by the
Board of Bducation for a period of sixv(é) wonths, after
which enother request for a leave pericd of six (6) months
moy be made. After one (1) year an eppreisel shall be made
by the Assistent Secretary, Buildings and Grounds before any
further extension is granted.'

Frployees feturning to work after an suthorized leave of
sboence shall be returned to the same or similar position

held at the time leave was granted.



R.

Maternity leave for an expecitant mother who wishes Lo

continue in the service of the Board of Educelion. A
reguest for & leave of absence, withoult pay, to become

effective at least five (5) months prior to the birth
of the child and to terminate on the first of Seplember
following the first anniversary of the birth of the child’

shall be submiited.

Upon recompendaiion of the Assistanty Secretary, Buildings.
and Grounds and the approval of the Chief Medical Inspecior,
the Board of FEduecation may permill personnel to leave ét a
later date or reburn at en earlier éaté than provided heve-
with.

The Bosxrd of Educabion shall pay the gremium,(egployee only)
for pedical benefits coversd under The Now Jersey Blue (ross
Hospital Service Plen and the Hew Jbrsey BElue Shield Medical-

Surgical Plan.

The Poard of Fducabion shall psy the premiuvm (family coveraze)
for Rider J and Major-lMedical insurance coverage effective
July 1, 1069. A substentially equivalent plan may be substituted,

provided that such plan s}cll be mubtually sgreeable to the Board

-
e

end the Ascocisblion.

The Boaerd of Education shall make deductions from the salary

of each custodian covered by the New Jersey Blue Cross Hospltel
Service Plan and the Hew Jerxsey Blue Shield Lvuchlmg reieal



Plan, who requests that such deductions be made, for the

pur@bse of payment of femily coverage or 1ts eguivalent

as agreed upon.

Voriten's compensabion benefits as provided by stetute and

es covered by Workmen's Compensation Insurance for an employee
who islabsent because of injury by accident arising out of and
in the course of hié’employment, compensable under the Workmen's
Compensation Act of New Jersey. In addition, such employées
shall be entitled to the difference between the weckly workmen's
compensation rate and the amount of his saia:§ on aeéounﬁ of

temporary disability, as defined

o
e
%)
{3
@

Torkren's Compensaltion
Act Tor & pericd not to exceed sixty (€0) days for each

gccident.



- SECTION 1.

SECTICN 2.

SECTION 3.

»

A.R‘I‘ TC }JL; :{.V

PRomomzoﬁs

A1 promotions shall be filled fyom the list of appointed

merbers of the cus ial svalrl,

.

Vacancies occurring in position above the custodial assistant
classification shall be filled by.the promotion of custodians
from the next lower classification or a lateral move within
the classification. A labteral move within the some classifi-
cation ghell have preference.

Kotice of 21l vacancies within The negotisbing unit shall be
prepared and sent oub $o 811 work locstions by the Oﬁfice of
the Assistent Secretzry, Buildings end Grovnds. Such notices
ghell be posted on the official custodial Dulletin board &b
lesst ten (10) working deys before the closing date for

application

Bligible custedians who desire 0 apply for the advertvised
posiﬁion shall submit his epplication to the Assistent Secretary,
Puildings and Grounds within the time specified.

Selections Tov the promoted position shall be made by the Assistanﬁ

Secretory, Buildings end Grounds, based on ebility end seniority of
: ’ . [ 4

the epplicants, subject to the epproval of the Board of Educatilon.

If there are no applicants for e promotlonal position, the

b



SFOTION h.

P‘J

=

SECTICN 5.

‘....J

Upon eppointment by the Boar

appllca&b sqwll be nobified of his promotion by the Assistant

" Beeretary, Buildings and G“ounﬁs stating the effective date and

j&
salary of his new . position. A nobice shall be sent to ell woik
locabtions nsming the successful gpplicant.

The rate of compensation of promoted employees shall be fixed
by the Board; winich compensation shall be based upon the years
of service as a custedial employes and in sccordance with the

salary schedule included in this agreeszent.

In devermining the beginning rate of compensation of the
promobed employes he shall e given a promgtional increment of
one-half the difference betwecn his position on his old guide
and one step belovw the same position on hig new gulde. The

other hall of this {ifference shoil be '_paiﬁ the following yesar,
except that ne promcted employee shall receive less than & normal
increment for his classification provided it does not exceed ﬁhe

rzximum set forth on his scale.

%



SECTION 1.

SECTION 2.

AP;QICLE@ v

N—‘JGI'J..’ ’PIO'I WD G &"””»"QZC,,.

Right to organizeﬁ

The Board of Hducation recognizes the right of any enployee
group to organize or become members of any organization of
their owm cheosing without cosreion or discriminaition on
the part of the Board or eny of its employees. The Board
will recognlze Tor purposzes of adjusting grievances or
conditions, any group or groups that represent mexbers of
such & group.

Procedure for Hegotiatlion or Grilevence.

Any comaunication, proposal; or grievasce from any emnployee

or employee group should be presented in vwriting and in

- conference with the epprepriate heed of the depariment

involved and with the Superiniendent of Schools,

Any employee or employee group retains the‘right to appeal

to the Bosrd of Education.

Any eppellant retains the right of represeantetion.



SECTION 1.

ARTICLE VI

DUES DEDUCTIONS

" Dues deductions shell be made by the Board of Education Trom
A

tl
!
1

saiaries of custodians for the Trenton School Custodisns Associ-
ation. Such deductions shall be made In compliance with Chapter
310 of the ILaws of 1967 {N.J.S.A. 52»1h;15 .OE) and under rules
esbablished by the State Deparbment of Bducation. Said monies

shall be transmitted promptly by the 15th of each month to the

treasurer of the Associzstion.



SECTION

ARTICLE VIZ

EEMENT

i
|

The Trenton Boarﬁof Fducation or The Trenbon School Custedians
Association, if desiring changes in this agreement, must notily
the other parby on or before December 1 of eny year, sald changes,

if agreed upon, shall become effective on July 1 of the following

yeer. However, changes may be made ab any time by mutual consent.



COMMUNICATIONS

SECTION 1. The principal shall notify the head custodlan, directly, of all
.schedule or activity changes that may necessitate changes in
custodial work or assignments. ﬁobification shall be given at
the earliest possible tine.

- SECTION 2. Directives, comnunications, bulletins, ete, originating fron

either éhe Board of Education or the central office that effect

the custodians shall be sddressed directly to the hesd custodian

of each building and placed in a msilbox designated for the

custodian in the mein office.



BIGE ﬁD FCR

THE TR ﬁTOW B“&?D D* U“QTIOn THE TRFEFON SCHOOL CUSTCODIAIS ASSOCIATION
A ] @C\}b% o %«ﬂ{v:‘,, . j ’féM

Prepident President

‘-’? f st LAy ] /M'f'/ %{x;'ézgw AT

Secretary Secretbedy o



OFFICERS OF THE T.E.A.

1970-71
Pauline Colangelo .. ... .. Trenton High School
President
David Pitasky ............ .. . . . . . .. Junior #2
Ist Vice President
John Sills ...... ... .. .. .. ... Washington
2nd Vice President
Joan Furry ... ... ... .. . ... ... Junior #5
Secretary
Martin Dorn . ... ... .. . Trenton High School
Treasurer
EXECUTIVE BOARD
1970-71
ColeOwnsby .. ...... .. .. . .. .. .. Junior #1
Frank Butcher ... ... . . Trenton High School
Geraldine Dantoni .. ..... .. . . .. Washington
Jeannette Hodge . ... ... ... .. .. . . . . .. Grant
Charles Stubblefield .. ... . .. .. . . . . . Junior #1
Manny Tramantana .. ...... . . . . Junior #2
Richard Cannon . ... ... .. .. . . . . . . .. Junior #1
Tom Passerella .. .. ... . Trenton High School
Everett Harvey .. .. ... ... ... . . . . . .. Junior #2
Jane Cervanka .. ... .. .. . . . . .. Junior #3
Elaine Husid ...... ... ... . . . . . . . .. Parker
Frank Mazzacco .. ..... ... . . . . . .. Columbus

48



MEMBERS OF THE BOARD

Mr. John F. Tesauro
President

Mr. James E. Mitchell
Vice-President

Mr. Peter Contardo

Reverend Kent L. Kiser

Mr. Maurice T. Kott

Mr. Robert Lawrence

Mrs. Barbara Potkay

Mr. Mahlon Thomas

NEGOTIATING COMMITTEE

Mr. John F. Tesauro
Mr. James E. Mitchell
Mr. Peter Contardo
Mr. Maurice Kott
Mr. Robert Lawrence



